NORTH THURSTON PUBLIC SCHOOLS NO. 3
CERTIFICATED EMPLOYEE SUPPLEMENTAL CONTRACT

FOR ADDITIONAL DAYS OF SERVICE   2007-08    
Pursuant to RCW 28A.400.200(4) and RCW 28A.405.240, the Board of Directors of the North Thurston Public Schools No. 3, of Thurston County, Washington, hereinafter referred to as the District, and  «NAME»,  hereinafter referred to as Employee, agree that, in addition to the duties and services under the Employee's annual contract with the District, Employee shall be authorized to perform the following assigned additional responsibilities and associated time in the District during the 2007-08 school year.

(1)
Pursuant to Article 22.4 of the District North Thurston Education Association collective bargaining agreement, the Employee shall be eligible to receive per diem payment for four (4) work days designated on the district calendar. Additionally, Employee will be eligible to receive, for responsibilities specified on the 2007-08 Responsibility Contract, payment equaling 7.15% of their base salary, or 8.25% of their base salary if the employee has completed 24 or more years of teaching experience.  
(2)
In consideration for the satisfactory performance of assigned duties and responsibilities in paragraph 1, Employee shall receive payment based upon the 2007-08 state salary placement over the 12-month contract year.  If this contract is for less than a full school year or less than full time employment, the payment shall be prorated.  If the employee fails to perform the duties or responsibilities specified in paragraph 1, or as outlined in the 2007-08 Responsibility Contract, the Employee agrees that the District may deduct the amount of overpayment from the final paycheck for the 2007-08 contract year.    

(3)
This contract is subject to the terms of the North Thurston Public Schools collective bargaining agreement with the North Thurston Education Association applicable to the school year during which services are to be rendered hereunder.

(4)
The employee must sign and return this contract to the Human Resources office on or before September 4, 2007.  In the event that Employee fails to sign and return this contract on the terms stated within the time specified, the District will consider Employee to have waived any right to payment for supplemental contract services with the District.

(5)
This supplemental contract is not a part of Employee's annual contract and is not subject to the continuing contract law, RCW 28A.405.210.

BY ORDER OF THE BOARD OF DIRECTORS NORTH THURSTON PUBLIC SCHOOLS NO. 3

DISTRICT SUPERINTENDENT'S SIGNATURE

         

 
     EMPLOYEE'S SIGNATURE



DATE SIGNED





            
 DATE SIGNED

 Loc «LOC»

Contracts are issued in duplicate.  Please sign and return the top copy to the Human Resources Department.  Retain the bottom copy for your records.
FTE «TOTAL_FTE»
«NAME», «F4»













